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(In-official Translation)

Conflict of Interest Policy

Sawakami Asset Management (Thailand) Co., Ltd.

Section 1: General Information

1.1 Purposes

This policy is to enable the Company to conduct its business fairly and take into account the
interests of unitholders with appropriate and effective system and measures. This is in accordance
with the SEC Notification, guideline,? and other relevant Notification.

1.2 Definition

The definition under this policy shall be in accordance with the SEC Notification and the
announcement of relevant guidelines as referred to.

1.3 Organizational structure and roles

1.3.1 The Board of Directors approves policies to prevent and manage conflicts of interest
and including controls the management in accordance with the established policies is needed.

1.3.2 President & CEO arranges and approves the best practices in accordance with the
Company's policies, strategies, overall, and controls the operations’ management within the
organization.

1.3.3 Each Vice President identifies the risks, assesses the risks, manages risks associated
with conflicts of interest, establishes risk control measures and practices within department in order
to control, prevent, and manage the operation of the department involved in conflicts of interest. As
well promote and supervise employees within the department to comply with relevant policies and
practices.

1.3.4 Compliance Department drafts the policy to prevent and manage conflicts of interest,
follow up applicable laws or regulations, review and keep policy up to date, communicate such policy
to employees, monitor or review related tasks.

1.3.5 The Company may provide independent unit or trusted external outsource to conduct
auditing the company’s operation.

2 SEC Notification Sor.Thor.14/2558 “Rules in Detail on the Prevention and Management of Conflicts of Interest”
SEC Notification Sor.Thor.15//2558 “Rules in Detail on the Prevention and Management of Conflicts of Interest”
Announcement of Guidelines Nor.Por.1/2019 “Guidelines for setting policies, measures and work systems relating
to actions that may have conflicts of interest with clients of Asset Management Company and Proprietary Trading”.

5/8
ulgunanistasiulazannisanudnudananadseiaal (Conflict of Interest Policy)



ik SAWAKAMI

ASSET MANAGEMENT (THAILAND)

1.3.6 All employees acknowledge and comply with written policies, ethics and practices from
the first day of operation and when changes are made. Specifically, inside information is not used for
illegally obtain benefit for themselves or other persons.

Section 2: Prevention of use and disclosure of inside information

2.1 Measures to prevent the use and disclosure of inside information

2.1.1 Separated units and personnel (Chinese wall) of department who may know inside
information from duties which are undisclosed information

2.1.2 Provide a system to record access the entrance of areas, which allows control and
monitoring, as well as a regulation prohibiting the use of employee cards of others.

2.1.3 Periodically review and evaluate the effectiveness of the Chinese wall system and
report the defects found to the Board of Directors to consider further improvements.

2.1.4 Measures to prevent over the wall (if any), such as where borrowed employees are
assigned to perform in another department and information barriers are practically.

2.1.5 Define a list of people who have access to each part of the access person.
Communications are controlled and monitored, as well as taking advantage of Access Person's
inside information more closely than general employee. Guidelines or practice within department
shall be prepared and strictly practice. Employee and department related to inside information must
keep that information safe and not disclosed to any other person who is not involved or use it for the
benefit of themselves or others.

2.1.6 Management and restriction of the use of inside information with the principle of limiting
the use of inside information as necessary (the principle "need to know"). Define access rights to
each part of the inside information and update the list regularly.

2.1.7 Provide inside information retention, whether documented or electronic data. Create a
control system for use and monitor it to prevent other units and personnel from being involved
knowing or accessing information on each other's responsibilities.

2.2 Supervision and audit

Provide adequate and appropriate monitoring and supervision system in order to ensure that
employees are strictly compliant with policies, ethics and guidelines.

Section 3: Transactions’ Management with connected persons

The Company can conduct transactions for the fund with connected persons. This can only
be done if approved by the trustees of the mutual fund or with the consent of clients, which up to the
case, in writing before doing such transactions. However, some exceptional case can be performed
if it is specified by law.
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Section 4: The management of any action that may have conflicts of interest

In principle, the Company cannot take any actions that cause conflicts of interest in
accordance with the prohibitions of related laws and regulations. Regarding Use of brokerage
securities company’s services and Receiving gifts, the Company has guidelines as follows. In
addition, if it is not stated in this policy, related laws, regulations and rules shall be followed.

4.1 Use of brokerage securities company’s services

The Company establishes criteria for selecting brokerage securities companies to ensure
that the operation of sending securities orders to a clear, transparent and beneficial standard for
unitholders.

4.2 Receiving gifts

4.2.1 Employees avoid accepting gifts, souvenirs and other benefits in any case. Employees
have a responsibility to inform third party about the company’s policy. In case of need to receive in
order to maintain good relations during traditional festivals’ period, receive gift worth not more than
specified by the company.

4.2.2 The receipt of property or gifts must be transparent, not in anticipation of benefits or
anything else in return. This may affect distort decisions on duty, corruption, or conflicts of interest.

4.2.3 Communicate to employees within the Company about such guidelines, including
storing them as verified evidence and disclosed in channels set by the Company, such as the
Company's website, for customers to be acknowledged.

[Details described in Receiving Gift Practice]

Section 5: Staff Dealing

[Details referred to: Staff Dealing Policy]

Section 6: Proprietary Trading

[Details referred to: Proprietary Trading Policy]

Section 7: Whistle blowing channel

The Company provides whistleblowing channel where employees have a duty and
responsibility to whistleblow if they see any circumstances relating to violations of the law, policies,
code of conduct and practices or reasonable grounds in connection with such matters. The
Company will concern the safety and damage of the whistleblower or those involved. This is to be a
measure of supervision and monitoring to prevent conflicts of interest.

[Details described in Whistleblowing Practices]

7/8
ulgunanistasiulazannisanudnudananadseiaal (Conflict of Interest Policy)



ik SAWAKAMI

ASSET MANAGEMENT (THAILAND)

Section 8: Other matters

8.1 Policy review and improvement

The Company will review and update its policy at least once a year or when there are
significant incidents. Reviewing and updating the policy are Compliance Department. Chief
Executive Officer will examine the revision of policy and present to the Board of Director in order to
granting an approval.

This policy was approved in the Board of Directors’ Meeting on July 20, 2022
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